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EMU's women's soccer team, including Amy Westerhold (#18) and Jessica Shildwachter (#4), 
began its inaugural season this fall. EMU has faced a challenging schedule against strong teams 
including Florida Atlantic, Buffalo, Detroit and Michigan. While women's soccer is not a Mid-
American Conference sport, approximately half a dozen MAC schools intend to add women's 
soccer soon. 
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Agreement reached with 
unions regarding JOA 
EMU reached agreement with 
Unit~d Auto Workers Locals 1975 
and i976, representing clerical/ 
secretarial and professional/ 
technical employees at the 
University, Friday, Oct. 20, 1995, 
on issues related to a proposed 
Joint Operating Agreement 
between the University, the Eastern 
Michigan University Foundation 
and Aquila Enterprises Inc., a 
wholly owned subsidiary of the 
EMU Foundation. 
The Agreement covers 15 
employees of the Corporate 
Education Center, the Huron Golf 
Club, the Office of Development 
and the Office of Gift Records and 
Receipts. 
The Agreement provides that 
within IO days of the conclusion of 
negotiations, the University will 
attempt to secure a commitment 
from the EMU Foundation that it 
will make offers of employment to 
employees no later than 60 days 
prior to the effective date of the 
Foundation assuming responsibility 
for management of that operation. 
The Foundation is scheduled to 
assume management responsibili-
ties for the four programs on a 
phased-in basis over the next two 
years. 
Additionally, employees who 
are not offered employment or 
· decl ine to accept employment 
. in the Foundation will be given 
a 30-day layoff notice and provided 
an opportunity to bid on an existing 
vacancy in the bargaining unit, 
or be placed in a·n avai lable 
vacancy in the same or lower 
pay grade that most closely or 
reasonably matches the employee's 
current duties and responsibilities, 
or placed in a vacancy in the same 
or lower pay grade that most 
closely or reasonably matches . 
the employee' s background, skills, 
abilities, education, experience 
and ability, or allowed to "bump" 
See Unions, page 3 
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study public Continuing Ed Course 
Waiver Available 
EMU's tuition waiver 
program is one of the most 
popular and successful benefits 
available for EMU's staff, 
faculty ancl fami ly members. In 
an effort to further meet the needs 
of EMU employees, a special 
tuition waiver application has 
been created to meet the needs of 
the Continuing Education 
Program. 
Some courses offered through 
Continuing Education do not 
follow the semester schedule 
of traditional undergraduate 
· and graduate courses. Often 
these classes are offered in 
mid-semester for a short 
period of time. Often the 
beginning and end dates of these 
classes are not determined in 
advance to be published in the 
Continuing Education schedule of 
classes. 
A special tuition waiver 
exception application has 
been created for both employees 
and spouse/dependents. This 
tuition waiver would only be 
used for those continuing 
education courses which begin 
after the semester has begun 
and have not previously 
been announced in the schedule 
book. These applications must be 
signed by a Continuing Education 
representative, who will verify 
registration. After the appropriate 
signature has been secured, the 
application should be brought to 
the Benefits Office for approval. 
Continuing Education Tuition 
Waiver Exception applications are 
available in the Benefits Office for 
immediate use. 
Call 7-3195 for more informa-
tion. 
Black Issues In Higher I Thanksgiving Buffet 
Ed Conference Is Nov. 1 Tickets To Go On Sale 
The videoconference "Creative 
Ways of Finding and Keeping 
faculty and Administrators of 
Color II" will be held Wednesday, 
Nov. l , from l to 4 p.m. in 
McKenny Union's Guild Hall. 
Sponsored by the Office of 
Campus Life and the EMU Black 
Faculty and Staff Association, the 
'conference will include the role of 
faculty and administration in 
attracting faculty, an in-depth look 
into successful recruitment 
programs and how to deal with 
those reluctant to change. 
For more information, call 
Campus Life at 7-3045. 
Alumni Association 
Meeting Is Nov. 11 
The EMU National Alumni 
Association wi ll hold its annual 
meeting of its members Saturday, 
Nov. 11 , at 9:30 a.m. in 205 Welch 
Hall. 
The slate of approved nominees 
for the retiring positions is as 
follows: David Artley ('72); 
Dennis M. Beagen ('66); 
Jacqueline Brock Eden ('87); 
Charles W. Halash ('84); Annette 
Sabo Johns9n ('94); Jodi Lambert 
('88); Allen T. Sheffield ('88); and 
William J. Stephens ('60). 
For more information, call 
the Alumni Relations Office at 7-
0250. 
Winter Commencement 
Is April 28, 1996 
A misprint in the Winter 1996 
schedule book calendar incorrectly 
identified commencement as April 
21, 1996. 
Commencement's correct date 
is SUNDAY, APRIL 28, 1996. 
Please alert students to this. 
Tickets for the annual 
I Thanksgiving Buffet hosted by 
I Dining Services and McKenny 
Union and Conferences, will be 
on sale Thursday and Friday, 
Nov. 2-3, from 8:30 a.m. to 
4 p.m. at the McKenny Union 
registration desk, located on the 
main level east of the information 
center. 
The buffet will be held 
Thursday, Nov. 9, and Wednesday, 
Nov. 15, in McKenny Union, 
with five seatings on each date 
( 11 a.m., 11 :30 a.m., noon, 12:30 
p.m. and 1 p.m.). 
The menu will include 
marinated pork loin, turkey, 
stuffing, mashed potatoes, gravy, 
carrots, penne pasta, Waldorf salad 
and a dessert buffet. 
Tickets are $8 per person or $7 
for students and must be purchased 
in person with cash, check or 
requisition. 
Canned food donations will be 
accepted at the buffet door. 
For more information, 
call (or e-mail) PJ Moffett at 
7-4108. 
Open Enrollment Runs 
Through Nov. 3 
EMU's annual open enrollment 
period for health care runs from 
Monday, October 16, 1995 
through Friday, November 3, 
I 995. This period will allow 
employees the opportunity to 
change their health plan carrier or 
make eligible member additions/ 
deletions to their current plan. 
All enrollment forms must be 
received by the Benefits Office, 
301 King Hall, no later than 5 
p.m. on Friday, November 3, 
1995. 
Gay Faculty/Staff 
Group To Meet Nov. 2 
The EMU Lesbian, Gay, 
B isexual Faculty and Staff 
Advocacy Coalition will meet 
Thursday, Nov. 2, at 5 p.m. in the 
McKenny Union Huron Room. 
The coalition's mission is to 
ensure that the EMU campus 
community fosters equity for all 
employees, regardless of sexual 
orientation. 
For more information, call 7-
0292. 
Sayegh Retirement 
Reception On Oct. 31 
A retirement reception for Dr. 
Matilda Sayegh, who recently 
retired after 25 years of service at 
the University, will be held 
Tuesday, Oct. 31, from 2 to 4 p.m. 
in the faculty lounge at the 
Warner Gymnasium. 
"Study Abroad Fair" Is 
Nov 1-2 In McKenny 
A "Study Abroad Fair" will be 
held Wednesday and Thursday, 
Nov. 1-2, from 11 :30 a.m. to I :30 
p.m. in the McKenny Union main 
lounge. · 
The fair will discuss EMU study 
programs, discount travel, financial 
aid for studying abroad and the 
World Hospitality Program. 
Prizes and refreshments will be 
available. 
Call 7-2424 for.more informa-
tion. 
AA Meetings Are On 
TuesdaysfThursdays 
The schedule for Alcoholics 
Anonymous meetings this year are 
Tuesdays and Thursdays, from 
noon to 1 p.m. in the Huron Room 
in McKenny Union. · 
Ca11·7-4282 for more informa-
tion. 
forums to 
be held 
By Susan Bairley 
With nearly six months of work 
behind it, EMU's National 
Collegiate Athletic Association 
Self-Study Steering Committee is 
ready to begin comparing its 
preliminary findings and observa-
tions with the perceptions of the 
campus community and general 
public. 
Through two public forums, 
Tuesday, Nov. 7, and Monday, 
Nov. 13, in McKenny Union, and 
the publication of the NCAA self-
study questions in Focus EMU, the 
committee is asking for public 
input into the process. 
"There are four subcommittees 
.and each subcommittee needs to 
answer questions (related to their 
particular area)," said Courtney 
McAnuff, associate vice president 
for University Marketing and 
Student Affairs. "Now we want 
the campus community and general 
public to have an opportunity to 
consider those same questions. 
What the NCAA wants is an open 
process and that's why, for 
example, the subcommittees also 
have such great representation." 
McAnuff said, as part of the 
process, approximately 750 
surveys were mailed to faculty, and 
the results of the nearly 400 
responses currently are being 
tallied. 
In addition, meetings with all of 
the sports team captains, and any 
student athletes who wish to attend, 
are scheduled this week. "We're 
See NCAA. page 2 
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NCAA, from page 1 
going to be asking them a series a questions about the 
programs, their treatment as athletes, their academic~, how 
they were recruited and various things dealing with the 
NCAA." he said. 
The public forums, Nov. 7 from 4 to 5:30 p.m. in the 
Tower Room and Monday, Nov. 13, from noon to l :30 p.m. 
in the Alumni Lounge, will allow for input from the campus 
ing differences (in perceptions), what the NCAA will expect 
us to do is to come up with a plan of action (to address those 
differences) and include that in our report,'' he added. "V!e 
could uncover actual violations or we could just uncover 
differences in opinion. Either way. the NCAA wants a plan 
of action to remedy whatever issues or problems we 
uncover." 
itself can only strengthen EMU's athletic program . And 
based on data already collected, he's pleased with what he 
sees. 
"Basically (the accreditation process) is a massive 
effort on behalf of many people. I think the subcommittee 
chairs have done an extraordinary job in gathering informa-
tion and have done a superb job in writing. Of course, the 
big writing task (of combining all the information gathered 
by the subcommittees and steering committee) still lies 
ahead." 
and surrounding community. · 
"The public hearings are important because there are 
people whom we have not solicited for input with regard 
to the athletic program that may have some personal 
knowledge, either positive or negative, -about things in 
athletics," McAnuff said. "We have tri_ed to deal specifi-
cally with faculty. we have tried to deal specifically with 
student athletes. but this an opportunity for athletes and 
nonathletes. community members, faculty and staff who 
have not been surveyed or who would like to offer some 
different information to come and meet with committee 
members." 
Based on a review of the published questions, McAnuff 
said, people with information to share may come to the 
forums or, if neither of the forum times is convenient, may 
write him directly. After the self-study report is completed and submitted to 
the NCAA, an NCAA peer review team will visit the 
campus. Currently, that visit is scheduled for May 6. 
Offering some speculation as to the most complex 
athletics issue facing institutions. McAnuff points to equity 
- in particular, gender equity. "That generally is the area in 
which most schools have failed during self-study because 
they did not provide proof of an adequate plan to address the 
issue of gender equity,'' he said. 
Serving on the EMU review team will be William V. 
Muse, president of Auburn University; Don Bryant, 
associate athletics director at the University of Nebraska; 
Joni Comstock, s~nior administrator at Purdue University; 
Mildred B. Griggs, faculty athletics representative at the 
University of Illinois; and Jeffrey W. Schemmel, assoc iate 
director for men 's athletics at the University of Minnesota. 
"If (at the forums) we see there are some great disparag-
Although McAnuff said the self-study process is a 
somewhat overwhelming task for those on the committee, in 
light of their other EMU responsibilities, he said the process 
National Collegiate Athletic Association self study items 
Governance and Commitment to Rules Compliance ~ Academic Integrity 
I 
1. 
2. 
3. 
4. 
5. 
6. 
8. 
9. 
Describe any recent major changes in policy and organization that affect the institution's I 
current efforts in matters related to the operating principles listed previously regarding 
institutional athletics governance and rules compliance, focusing on those implemented during 
the last three years. , 
Explain how the mission of the athletics program relates to that of the institution 
as a whole. 
Describe the process followed and the role of various participants in the development, formal 
approval and most recent review of the mission of the athletics program. Also, describe how 
and to whom the completed mission statement is c rculated. 
Describe the process by which the institution makes major decisions regarding intercollegiate 
athletics. In so doihg, describe the role and authority of the institution'-s governing board, the 
chief executive officer, the athletics board or committee (if one exists) , the faculty athletics 
representative(s), the director of athletics, and any other key individuals or groups (e.g. , 
faculty, students) in this process. 
Based upon the institution's experience in the last three years, list the decisions related to 
inter-collegiate athletics in which the institution's governing board or individual board members 
have been significantly involved (if any). 
Based upon the institution's experience in the last three years, list the decisions related to 
inter-collegiate athletics in which the institution's chief executive officer has been significantly 
involved. 
Describe the activities that the institution has established for its athletics booster 
groups and other representatives of the institution's athletics interests, as well as those 
organized or initiated by the booster groups. Also, describe how the activities of these 
groups and indi':'iduals are maintained under the clear control of the institution, 
including whether institutional personnel serve on booster-club or foundation 
boards. 
Describe how the institution has organizecf itself to maintain compliance with NCAA rules. 
Include a description of the reporting lines for and responsibilities assigned to the faculty 
athletics representative, director of athletics, comi:i iance coordinator (if any), coaches, and 
other key individuals inside and outside athletics (e.g. , recruiting coordinator, financial aid 
officer, admissions director, internal auditor) who are responsible for documenting and 
monitoring compliance with NCAA rules. 
Describe the procedures by which the institution processes alleged of self-discovered 
violations of NCAA rules. 
1 O. Describe the institution's rules-education efforts for student-athletes, athletics department 
staff members, other institutional staff members and representatives of the institution's 
athletics interests. 
L_ 
Commitment to Equity - - ------------- - -
1. Describe any recent major changes in policy and organization that affect the institution's 
current efforts in matters related to the operating principles listed above regarding gender 
equity, minority opportunity and student-athlete welfare, focusing on those implemented 
during the last three years. Explain how the institution is organized to further these efforts for 
both staff and students and provide evidence that matters concerning gender equity, minority 
issues and student-athlete welfare are monitored, evaluated, and addressed on a continuing 
basis. 
2. 
3. 
4. 
The following information will assist the institution in analyzing its present conditions 
and in planmng for the future. Much of the information can be gleaned from existing 
NCAA reports. (Note: Use Attachment Nos. 3 and 4 to compile the data requested 
below.) 
a. 
b. 
c. 
For the three most recent academic years, provide the gender and racial or ethnic 
composition for full-time senior administrative athletics department staff members (i.e ., 
assistant athletics directors up through the athletics director level); other full- and part-
time professional (i.e. , nonclerical) athletics department staff members (such as trainers, 
ticket managers, academic support staff, and facility managers, even if the position is not 
funded by or does not report to the athletics department); full - and part-time head 
coaches; full- and part-time assistant coaches (including graduate assistant, volunteer 
and restricted-earning coaches) ; faculty-based athletics board or committee (e.g., faculty 
senate subcommittee on athletics, faculty athletics committee) members, and Other 
advisory committee members (if any). 
For the three most recent academic years, provide the gender and racial or . 
ethnic composition for student-athletes who received athletics aid and for students 
generally. 
For the three most recent academic years, provide the racial or ethnic composition of 
student-athletes who received athletics aid by the eight sport groups listed in the 
graduation-rates disclosure form. Also, for those sports not at the varsity level for three 
years, indicate the year in which the sport was recognized by the institution as a varsity 
sport. 
d. For the three most recent academic years, provide the same data as requested 
in the 1990·91 NCAA gender-equity study. Comment on any trends or significant 
changes. 
Describe the institution's educational enhancement programs (e.g., education regarding 
substance abuse, AIDS and nutrition education; career guidance and counseling; personal 
counseling; academic skills enhancement) available to student-athletes. Describe practices/ 
procedures in place to assure student-athletes' access to these programs. 
Describe the institution's process for conducting the student-athlete exit interviews required by 
NCAA Constitution 6.3.2 and the means by which this information is used to bette r the 
student-athlete experience. Describe other avenues available to student-athletes to provide 
input. 
Describe current policy, organization and resource allocation related to student-athlete or 
athletic support services (e.g., sports information. marketing and promotions. sports medicine, 
strength and conditioning, training-room services, sports equipmerit, travel and per diem, 
facilities) for b.Jth male and 1omale student-athletes . . • 
1. 
3. 
Describe any recent major changes in policy and organization that affect the institution's 
current efforts in matters related to the operating principles listed above regarding academic 
integrity, focusing on those implemented during the last three years. 
-Describe the process by which student-athletes are admitted to your institution, and compare it 
to the process for admitting students generally. Give careful attention to key decision points 
(e.g., establishment of admissions criteria, approval of special admissions) in these processes 
and the individuals or groups involved at each point, 1ncludin!;J the role, either formal or 
informal, the athletics department plays (if any) in the admissions process for student-athletes. 
Compare the admissions profiles of student-athletes who received athletics grants-in-aid w ith 
the profiles of students in general by submitting the following information for the three most 
recent academic years for which this information is available: average standardized test 
scores and average overall high-school grade-point averages for freshman student-athletes 
who received athletics aid (by gender, by racial or ethnic group, and according to the eight 
sp9rt groups listed in the NCAA Division I graduation-rates disclosure form-football, men's 
basketball, baseball, men's track/cross country, mens other sports and mix.ed sports, women's 
basketball, women's track/cross country, and womer's other sports and for all entering 
freshman students (by gender and by racial or ethnic group). [Note: Use Attachment No. 1 
and the graduation-rates disclosure form methodology to compile these data.] 
\4. Compare the number of freshman student-athletes receiving athletics aid who were admitted 
by special exception to the institution's standard or normal entrance requirements with the 
number of freshman students generally who were so admitted by providing these data for the 
three most recent academic years and, for the student-athlete data, for each of the eight sport 
groups organized by year listed in the Division I graduation-rates disclosure form. [Note: Use 
Attachment NO. 2 to compile these data.] I · 
1s. List the step-by-step sequence of actions taken by particular individuals on your institution's 
campus to certify initial eligibility for transfer student-athletes. Identify the individual(s) with 
final authority for certifying initial eligibility, and their title(s). I 
6. 
7. 
8 . 
List the step-by-step sequence of actions taken by particular individuals on your institution's 
campus to i,ertify student-athletes' continuing eligibil ty. Identify the individuals with final 
authority for certifying continuing eligibility, and their title(s). 
Describe the academic support system available to student-athletes. Include: (a) the specific 
academic support services (e.g. , tutoring, posteligibility programs, study skills) offered; (b) any 
policies that govern which students can use these services; (c) the mechanisms by which 
student-athletes are made aware of these services; (d) the mechanism for institutional 
academic oversight of these services, and (e) any means of analyzing, explaining and 
addressing special academic needs of student-athle~es (if any are identified). 
Describe the institution's policies related to the scheduling of intercollegiate athletics 
competitions and practices that minimize interference with class time and examination periods. 
Review the graduation rates for student-athletes and for students generally during the last 
three years, and comment on any trends or significant changes. 
10. Describe the specific goal(s) that your institution has set for graduation of students generally 
and for graduation of student-athletes. 
Fiscal li:,tegrity 
j 1. Describe any major changes in athletics policy and organization that affect the institution's current efforts in matters related to the operating pr nciples listed above regarding fiscal 
integrity, focusing on those implemented during the last thre.e years. 
2. Explain the institution's philosophy with respect to the funding of the athletics program. 
3. Prepare a list of all revenue sources for intercollegiate athletics that are under the clear 
accounting and financial control of the institution. 
4. 
5. 
7. 
9. 
110. 
Prepare a list of all other sources (i.e., those not under the accounting and financial control of 
the institution) generating revenue on behalf of your institution's intercollegiate athletics 
program, including outside foundations. 
Describe the step-by-step process for budget development and approval, and highlight any 
areas that may diffe r from the institution's standard or normal budgeting procedures. Prepare 
a separate description for those sources of revenue described in Item No. 3 and another for 
revenue sources described in Item No. 4 . 
Using.the institution's established budgetary format, prepare a list of both projected and actual 
athletics revenues (by source) and expenditures (by budget category) for the three most 
recently completed fiscal years. In doing so, make sure that all athlet ics administrative costs 
are included. Provide any revenues and expenditures on a sport-by-sport basis. Prepare a 
separate list for revenues described in Item No. 3 and another for revenues described in Item 
No.4. · 
Describe the process used in selecting the indeperdent auditor for the institution's external 
financial audit for intercollegiate athletics, including any methods used to ensure the 
independent nature of the auditor. Also describe relevant corrective actions planned or 
implemented from the three most recent external audits. 
Describe the ways in which your institution approves expenditures for intercollegiate athletics, 
including a description of d ifferent procedures based on various sources of funding (e.g., state 
funds vs. restricted/foundation funds). Also describe the controls, policies or guidelines (if any) 
the institution has in place in regard to staff expansion and approval of new positions. 
Describe the institut1ona1 procedures tnat are 1n place to address any defici. ,n the 
intercollegiate athletics budget incurred during any fiscal year(s) . 
Describe institutional policies and any state laws applicable to individuals, including athletics 
department staff members, who may enjoy economic gain as a result of university affiliation or 
the use of insti tutional facilities (e.g., faculty involved in p roduct research and development, 
coaches involved in sports camps or shoe-contract endorsements) . Indicate whether, and if 
so, how, the institution has addressed issues related to conflict of interest, property rights, 
procurement regulations, and consistency of athletics department staff compensation with the 
various guidelines and regulations that govern compensation of other university personnel. 
11. Describe the policies and standard operating procedures that help to ensure that all 
expenditures for athletics are handled in accordance with NCAA rules. 
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Student government leaders 
tackle nontraditional issues 
By Sprios Assimacopolous 
History has been full of "dynamic duos," such as Bonnie and 
Clyde, Batman and Robin, and Ken and Barbie. Now EMU has its 
own unique version - Student Government President Mike Kortan 
and Vice President Heather Baughman. 
During the past four months, however, Kortan and Baughman have 
proven they're no Ken and Barbie, as they've worked hard tackling 
campus issues that are somewhat nontraditional in comparison to 
previous administrations. Two important issues they will address in 
the 1995-96 school year are campus beautification and academic 
advising deficiencies. 
"When we decided to run for office earlier Kortan 
this year, we wanted to address concerns about issues that are truly 
important to the students," Kortan said. "Heather and 1 went out and 
did research the whole month of February. We had a research team 
of about 40 people, which helped us target specific areas." 
Baughman 
make a difference." 
, Kortan, of Brook Park, Ohio, said the information accumulated 
from this research was used to develop their platform, which surpris-
ingly ignored perennial issues such as parking and campus safety. 
"There are a lot of other issues we could have focused on but they 
were very unrealistic," said Kortan. "You're not going to change the 
campus safety factor or solve the parking problem in just one year. 
However, there are a Jot of things that we can do in one year that will 
. Progress has already been made in both issues over the summer. Kortan spearheads the 
campus beautification efforts while Baughman focuses on the academic advising venture. 
"The campus beautification project has escalated to the point where various Uni11ersity 
departments are excited about going out and improving our campus," Kortan said. 
Some of his ideas include planting more trees and flowers, adding benches and erecting a 
fountain. He plans to focus heavily on the landscape in the valley near the Eastern Eateries. 
"I think that if we start improving the campus in tangible ways, people will enjoy where 
they live and study and take pride in what the University has to offer," said Kortan. 
Meanwhile. Baughman, of Milford, is busy turning the administrative wheels to rejuve-
nate an academic advising program that many _students feel is grossly inadequate. She said 
that tutoring availability, oven-ide policies and class size and availability were the major 
concerns of students .. 
A task force was created to address the tutoring issue. Baughman said limited resources 
inhibit the number of tutors so they are attempting to pursue an alternative solution. 
"People need incentives, so we offered them the option to receive credit for tutoring," 
she said. "We're working with department heads to reach a feasible solution and so far they 
'have been very responsive." 
A proposed solution to the advising difficulties may lie in the concept of computerized 
•self-advising. Western Michigan University has implemented this concept in recent years 
and has received a tremendous response. 
"We proposed an academic advising module," Baughman said. "Utilizing the newly 
implemented ISIS computer system, informational kiosks could be erected at various 
locatio,ns on campus enabling students to advise themselves by simply touch-toning in their 
student numbers." 
In addition to these projects, Kortan and Baughman helped plan an exciting pre-
homecoming event for the entire student body. ' 
"Because so many students go home on the weekends, we decided to create an event that 
would give them a reason to stick around campus," Kortan said. "We thought that if 
students have something exciting to do the day before the Homecoming game, a lot of th6ffi 
will stay the entire weekend, so we decided to have a luau, which was free of charge for all 
students, included salmon steaks, a live band and an exciting laser light show. 
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I Blue Care Network contributes $30,000 to 
EMU's Wade Mccree Scholarship Fund 
I 
· Blue Care Network of Southeast Michigan recently contributed $30,000 to EMU's 
Wade McCree Endowed Scholarship Fund. 
"Blue Care Network is proud to be a contributor to the Wade McCree Scholarship 
Endowment Fund," said Janet Ofodile, Blue Care Network president and chief executive 
officer. "As a corporation, we are firmly committed to efforts aimed at expanding 
educational opportunities for students in the southeast Michigan area. The Wade 
McCree program is a fine example of how business and education are working as 
partners to prepare today's students to become tomorrow's leaders." 
The contribution will create scholarships for Detroit Public Schools students 
who maintained a 3.0 high school grade point average. Scholarship recipients may 
I be at any class level, must be enrolled in EMU's College of Health and Human Services and must maintain a 2.5 EMU grade point average. The students also will 
be considered for internships with Blue Care Network once they reach junior or senior 
statu~. . 
EMU's Wade McCree Program provides scholarships to high-potential, at-risk 
students from the Detroit, Pontiac, Flint, Saginaw, Willow Run, Ypsilanti. Ann Arbor 
and Lansing school districts. The program is named in honor of the late internationally-
known lawyer, judge and former solicitor ge·neral of the United States, Wade McCree, 
who founded the Higher Education Opportunities Committee in I 963 to bring together 
business leaders and higher education to ensure that qualified but economically disadvan-
taged students could attend college . 
Unions, from page 1 
, a less senior employee. 
Employees who are placed in a position or bump into a position or are bumped from a 
position will maintain their current salaries for up to 30 months and will be eligible for pay 
increases according to the applicable contract. Also, they will have 60 days for a break-in· 
period for a new position. In addition, these employees will have the opportunity to bid on 
other positions without regard to any service restrictions. The University will begin to hold 
vacancies within the bargaining units 60 days prior to the effective date of any transfer of 
management of one of the four departments in order to assure availability for displaced 
employees. ' 
For any employees actually subject to layoff, the implementation of the layoff will be 
delayed for six months. 
In the event any of the 15 positions becomes vacant prior to the effective.date of the 
Joint Operating Agreement, the University will attempt to fill the vacancy according to the 
provisions of the applicable bargaining agreement. If the University is unable to fill the 
vacancy, the Unive_rsity may eliminate the position and the Foundation or Aquila may 
assume the work. 
The University also agreed that the same agreement would apply to any future opera-
tions or positions that might be discontinued and transferred to the Foundation or Aquila, 
or other subsidiaries of the Foundation. 
In addition, employees who accept employment at the Foundation or Aquila will 
have equal standing with other bargaining unit applicants for any posted vacancy 
within their former bargaining unit for the first six months after their date of hire by 
the Foundation or Aquila and will have preferential standing over external candidates 
for the second six months. Employees who return to the University from a position 
with the Foundation or Aquila will be granted "seniority credit" for up to one year. 
Employees who return to the University after more 
.As the new Echo editor· in chief, Amy 
Colegrove hop.es to improve design 
than a year as an employee of the Foundation or Aquila 
will receive full credit for all prior seniority and up to one 
year for time spent at the Foundation or Aquila. 
As an indication of the continuing positive relationship 
between the University and the UAW, ~oth parties 
reaffirmed a strong commitment to explore aggressively 
By Spiros Assimacopolous 
Most students returning to college 
in the fall look forward to starting 
classes so they can put an end to their 
dreaded summer job. Hartland's Amy 
Colegrove. however, was excited 
about the start of the school year so 
she could work more, as the 1995-96 
editor in chief of the Eastern Echo. 
"I was so excited over the summer 
that I couldn't wait for the start of 
school so I could get to work," she 
said. ''The newsroom gets busier and 
the atmosphere is so alive." 
Colegrove 
Since April, Colegrove has implemented 1.:hanges that 
will improve office productivity. She also has worked with 
Paul Heaton, EMU's new director of student media, to 
assess the paper's strengths and weaknesses. 
"Paul has come in and given us a fresh riew perspective," 
Colegrove said. "Many of the changes stem from Paul 
saying, 'Why do we do things this way,· and it has really 
made us think." 
Aside from the operational changes in the office, 
Colegrove's major plans include improving the Echo's 
overall appearance and revamping the advertising depart-
ment. 
changes in the department are imperative for the long-term 
success of the Echo. She plans to re-think not only how 
advertising representatives are trained, but also the overall 
philosophy of the department. 
"We have to take a more aggressive approach and really 
sell the Echo to the Ypsilanti community," she said. "Our 
advertising hasn' t been as effective as it could be and that 
has to change." 
Colegrove plans to concentrate on new local businesses 
and emphasize high quality service for customers. "It's 
completely important to give our customers more ~ervice 
than in the past," she said. "We can't afford not to." 
As editor in chief. Colegrove will typically spend around 
35 hours each week at the Echo, in addition to taking a full 
load of courses. It doesn't seem to bother her, though, since 
she feels that the Echo is like a home away from home for 
many of the students that work there. 
"People come to the Echo and write and talk, eat and 
sleep and generally hang out," she said. "It' s just a fun 
place to be." 
In addition to working at the Echo since April, Colegrove 
interned this summer as a reporter for the Ypsilanti Courier. 
opportunities to expand programming offered through 
the Centers for Corporate Training and other related or 
similar programs. The Centers for Corporate Training 
offer training in more than 40 program areas, including 
occupational health and safety, industrial relations, 
skills assessment and development, quality, management 
and supervisory skills. Last year the Centers for 
Corporate Training served inore than 16,000 people in 
programs throughout the United States and around the 
world. 
The Agreement will not go into effect unless the 
Joint Operating Agreement is approved by the EMU 
Board of Regents. It already has been approved by the 
Board of Trustees of the EMU Foundation. The Joint 
Operating Agreement is expected to be recommended to 
the Board of Regents at its regularly schequled meeting 
Nov. 28. 
Crime Statistics 
Following are the campus crime statistics for 
September 1995 and comparative figures for 
September 1994. 
i 
l 
I 
She said that after comparing several issues from the 
previous year that many inconsistencies existed. 
"I learned a lot this summer at the Courier and the 
licho," Colegrove said. "And I like being able to gain 
experience in a profession I hope to pursue (after gradua-
tion) while I'm still in college." 
Following graduation in April, Colegrove plans to pursue 
her interests in journalism in an editor position in southeast-
ern Michigan. "Reporting isn't bad, but I hope to find a 
copy editing job because that's what I enjoy ," she said. 
I SEPTEMBER # in 1995 # ii, 1994 ' 
"We want to emphasize de!>ign this year because in the 
past we have used too many fonts, and the design just hasn't 
been coherent," she said. "We want to make things look 
different, but we also have to make sure we are consistent.'' 
Colegrove said the Echo may hire a designer this year to 
aid in the layout of the paper, which typically has been a 
responsibility of the editor in chief alone. 
Restructuring the adve1tising department also is an 
important issue on Colegrove's agenda. "We have to totally 
revamp our advertising department." she said. adding that 
Colegrove is looking forward to the challenges the Echo 
will bring her this year and also to working more with 
Heaton. 
"Paul has helped me out,in a million ways.'' she said. 
"My goal for the year is to have a student read the Echo and 
say. 'Wow, the Echo looks great - they've done some 
great things this year." 
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Murder 
Criminal Sexual Conduct 
Robbery 
Aggravated Assault 
Burglary 
Motor Vehicle Theft 
Liquor Law Violation I Drug Violation 
· Weapons Possessions 
0 
0 
2 
0 
1 
0 
22 
3 
0 
0 
1 
0 
2 
2 
0 
14 
5 
0 
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Wednesday, GRAPHIC DESIGN EXHIBIT - The Art Department will 
Nov. 1 feature American Design 100, today through Nov. 22. 
Thursday, 
Nov. 2 
For more information, call 7-0465. 
STUDY ABROAD FAIR - Academic Programs Abroad 
will hold a study fai r for interested students. For more 
information, call Academic Programs Abroad at 7-24~24. 
TELECONFERENCE - Campus Life will sponsor The 
Black Issues in Higher Education 1995-96 Video 
Conference, featuring "Creative Ways of Finding and 
Keeping Faculty and Administrators of Color II." For 
more information, call 7-3045. 
WORKSHOP ·- The Faculty Center for Instructional 
Excellence will sponsor a program called "The Case for 
Teaching with Cases," p(esented by Deborah DeZure, 
directoF of the FCIE. To register or for more information, 
call 7-1386. 
MEETING - The Faculty Council will meet. For more 
information, call 7-0196. 
PROGRAM - EMU Continuing Education will sp0nsor a 
presentation on "Duke Ellington and the Evolution of Jazz 
Series." The cost is $15. For more information, call 
7-0407. 
LECTURE - Campus Life will present .Robert F. 
Kennedy Jr. and former U.S. Sen. Steve Symms in a 
debate on job market growth and environmental impact. 
For more information, call 7-3045. 
WORKSHOP - ISIS session I training Will be held. To 
register or for more information, call 7·2304. 
STUDY ABROAD FAIR - Academic Programs Abroad 
will hold a study fair for interested students. For more 
information, call Academic Programs Abroad at 7-2424. 
PLACE AND TIME 
Ford Gallery, Ford 
Hall, 9 a.m. to 
5p.m. 
Main Lounge 
McKenny union, 
11 :30 a.m. 
Guild Hall, 
McKenny Union, 
1 to 3 p.m. 
' 
205 Welch Hall, 1 
p.m. 
Tower Room 
McKenny , 3 p.m. 
32 E. Cross Street, 
6:30 to 8:30 p.m. 
Quirk Theatre, 
7p.m. 
303 Pierce Hall, 
8:30 a.m. 
Mairi Lour.ige 
McKenny union, 
11 :30 a.m. 
203 Rackham, 
noon 
It 
WORKSHOP - The Faculty Center for Instructional 
Excellence will sponsor a program called "Implementing 
Academic Service- Learning in College Courses," 
presented by Dale Flice, professot of special education, 
and Kathy Stacey, assistant professor of communications 
and theatre arts. No registration is required. For more 
information, call 7-1386. 
Friday, 
Nov. 3 
Saturday, 
Nov.4 
Monday, 
Nov. 6 
MEETING - The Black Faculty and Staff Association 
will meet. For more information, call 7-1060. 
WORKSHOP - The Faculty Center for Instructional 
Excellence will sponsor a program called "Assisting 
Students with Math in Other Disciplines," presented by 
Irene Duranczyk, program administrator of developmen-
tal mathematics. No registration is required. For more 
information, call 7-1386. 
MEETING - The EMU Le~bian, Gay, Bisexual Faculty 
and Staff Advocacy Coalition will meet For more 
information, call 7- 0292. 
Tower Room 
McKenny, noon 
501 Pray -Harrold, 
12:30 p.m. 
Huron Room 
McKenny Union, 5 
p.m. 
PROGRAM - EMU Continuing Education will sponsor a 32 E. Cross Street, 
learning session on "World War II." The cost is $12. For 6:30 to 8:30 p.m. 
more information, call 7-0407. 
MOVIE - Showcase EMU will present "The Wall." The 
cost is $1. For more information, call 7-1470. · 
WORKSHOP - ISIS session II training will be held. To 
register or for more information, call 7-2304. 
SEMINAR - The Faculty Center for lostructional 
Excellence will hold a seminar on "The Scholarship of 
Teaching and Learning in Higher Education." For more 
information, call 7-6813. 
SOCCER - The men's team will compete at the Mid· 
American Conference Tournament. For more informa-
tion, call 7-0317. 
VOLLEYBALL - The women's team will compete at 
Bowling Green University. For more information, call 
7-0317. 
MOVIE - Showcase EMU will present "Heavy Metal." 
The cost is $1. For more information, call 7-1470. 
THE UNDERGROUND - The Underground.will present 
a date auction followed by music and fun. For more 
information, call 7-3045. 
WORKSHOP - A Multicultural Music Educators 
Regional Workshop will be held. For more information, 
call 7·2255. 
FOOTBALL - The Eagles will take on Miami University 
of Ohio. For more information, call 7-0317. 
Roosevelt 
Auditorium, 9 p.m. 
303 Pierce Hall, 
9a.m. 
322 Library, 1 p.m. 
TBA 
Bowling Green, 
Ohio 
7p.m. 
Roosevelt 
Auditorium, 9 p.m. 
Lower Level, 
Eastern Eateries, 
9p.m. 
Holy Trinity 
Chapel, 511 
W. Forest. 9 a.m. 
Oxford, Ohio, 1 
p.m. 
MUSIC - The Music Department will hold a High School Alexander Music 
String Workshop. The cost is $20. For more information, Building, all day 
call 7·2255. 
VOLLEYBALL - The women's team will compete at 
Toledo University. For more information, call 7·0317. 
CONCERT - The Music Department will present a 
symphony featuring the EMU Orchestra, conducted by 
Kevin Miller, assistant professor of Music. For more 
information, call 7·2255. 
Toledo, Ohio, 
7p.m. 
Pease Auditorium, 
7:30 p.m. 
MOVIE - Showcase EMU will present "Double Feature." Roosevelt 
The cost is $1. For more information, call 7-1470. Auditorium, 9 p.m. 
WORKSHOP- !SIS academic history training will be 303 Pierce Hall, 10 
held. To register or for more information, call 487-2304. a.m. 
To be considered for vacaot positions. all Promotional Openings A ppl ication Forms 
MUST BE SUBMITTED directly to the Compensation/ Employment Services Office and 
received no later than 5:00 p.m. on the expiration date. NOTE: L A TE OR INCOMPLETE 
FORM S WIL L NOT BE ACCEPTED. 
The Compensation/Employment Services Office announces the following vacancies. The 
expiration date for appl y ing for these positions is Monday, November 6, 1995. Detailed job 
descriptions may be reviewed in Room 3 10 K ing Hall. Posting Boards across campus also 
highlight necessary and desired qualifications. Locations of these boards are main traffic 
areas in: King Hall, M cKenny U nion, Roosevelt Hall, Business & Finance Building, Sill 
Hall, Pray-Harrold, Rec/IM Bui lding, Physical Plant, Mark-Jefferso.n, Hoyt Meeting Center, 
DC # 1, University Library, Pierce, and the College of Business - Owen Building. 
V acancy information may also be obtained by call i ng our 24-hour Jobs L ine at 7-0016. 
Compensation/Employment Services office hours are Monday - Friday 8 a.m. to 5 p.m. 
CLERICAL/SECRET ARIAL (Minimum Bi-Weekly Salary) 
CSAA9610 CS-04 $706.58 Secretary H, H ECR. 
PROFESSIONALffECHNICAL (Minimum Bi-Weekly Salary) 
PTAA9605 P T-08 $1151.94 Coordinator, A thletic Certi fication and 
T.r11nsfer Records Systems, Registrar 's 
Office. Note: T his repost is a correction to the 
qualifications; the posi tion was originally 
posted as PTSA9608 in the Admissions 
Of fice, any applications that we have frora 
the orig inal posting will be added to this 
repost posting. 
PTEX9608 PT-06 $878.65 Programmer/Analyst l , U niversity 
Computing. 
ADMINISTRATIVE/PROFESSIONAL (Minimum Semi-M onthly Salary) 
APAA9607 AP-08 $1252.21 . University Facilitator, Dean of Education/ 
Comer Schools Project. Grant duration unti l 
2004. 
CAMPUS POLICE (Minimum Bi-W~ekly Salary) 
CPBF9604 CP-01 $880.41 Officer, Campus Police, Public Safety. 
ATHLETIC COACHING (Minimum Semi-Monthly Salary) 
A CEX9605 AC- 16 $1241.36 Head Coach Volleyball, Intercollegiate 
A thletics. 
FACULTY 
F9618 Assistant Professor, Japanese L anguage Cours;es, Foreign Language Department. 
Requi red ABO; with a Ph.D. preferred. 
*The pay rates stated above reflect the probationary mmimum rate for a newly hired EMU 
employee. The pay rate or salary for current employees w ill be established according to the 
respective employee group union contract. and/or Uni versity salary administration policy 
guidelines. 
An Affirmative Action/Equal Opportunity Employer 
1, RESEARCH , I 
1996 Research Funding Outlook 
Funding cuts seem to be an increasing thorn in the side of many government agencies. 
Nevertheless, program plans for 1996 are shaping up with several new and expanded 
initiatives. During the Society of Research Administrators meeting in Chicago earlier this 
month, agency staff reported that these plans include increased research for businesses and 
universities. 
The National Science Foundation expects to receive approximately $3 billion for 1996. 
Although this is a decrease from previous years, new program areas such as environmental 
geoscience/biogeosciences and chemistry, as well as bioneurosciences and society/ informa-
tion technology will be added. Expansiort of the Grants Opportunities for Academic 
Liaisons with Industry Program, which involves interdisciplinary research between the 
areas of biology, engineering, math, and physical sciences, is also anticipated. 
Funding in 1996 for the Environmental Protection 
Agency (EPA) is projected to remain relatively constant 
with current funding levels. EPA plans to fund requests 
for applications in the areas of watershed protection and 
restoration; integrated regional ecosystem protection and 
restoration; human health risk assessment, and endocrine 
disrupters. Solici"tations are also expected in such areas 
as air quality; pollution prevention; drinking water; 
environmental statistics; and high-performance comput-
ing. EPA has plans to increase its research b_udget from 
$44 million in 1995 to $70 million in 1997 when 
research grants programs will be reorganized to empha-
size environmental risk. 
The Department of Energy (DoE) will be operating 
under a $2.5 billion basic budget in 1996. This will 
include increased funding for environmental technology 
research; provide $3 million for a bioremediation 
initiative that will support improved waste cleanup and 
waste management; and create a $ I 00 million infrastruc-
ture initiative that will encourage researchers to use DoE 
labs. 
The National Aeronautics and Space Administration 
(NASA) is expecting basic research funding to remain at 
about the same level, but in the long run more competi-
tive opportunities for universities may become available 
due to agency restructuring. NASA is considering 
moving entire areas of research such as microgravitivity 
to. university centered institutes. 
Although there may be funding reductions within 
programs, the agencies will work to streamline these and 
other programs and reorganize priorities to deal with the 
tighter congressional funding. 
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